DEPARTMENT OF THE NAVY

NAVAL SEA SYSTEMS COMMAND
1333 ISAAC HULL AVENUE
WASHINGTON NAVY YARD DC 20376-2101

IN REPLY REFER TO

5720
Ser SEA 00A5/DON-NAVY-2014-000787F
May 19, 2017

Mr. John Ambrozaitisg, Jr.
Fitzmaurice & Ambrozaitis
5% Central Avenue
Waterberry, CT 06702

SUBJECT: YOUR FREEDOM OF INFORMATION ACT CASE DON-NAVY-2014-000787

Dear Mr. Ambrozaitis:

This is our final response to your November 7, 2013,
Freedom of Information Act (FOIA) request in which you seek
copies of all 1561 investigations done by NAVSEA Headquarters
personnel between March 1, 2013 and August 30, 2013.

A thorough search of this Headgquarters’ files was
conducted, specifically those files located within the Counsel
Directorate (SEA 0O0L). Knowledgeable personnel with that office
conducted an extensive search of their files and were able to
identify one 1561 investigation dated 19 April 2013.

I considered your request under the FOIA, (5 U.S.C. 552),
as amended, and the Secretary of the Navy Instruction 5720.42F.
After careful review of the requested investigation, I
determined that it contains information that is exempt from
mandatory disclosure under subsections (b} (5), (b){(6) and
(b} (7) (C} of the FOIA. The requested investigation is
considered to be a law enforcement record that contains the
names and other personal and personally identifying information
of third parties, the disclosure of which would constitute an
invasion of their personal privacy.

Some portions of the investigation are being withheld under
exemption (b) (5) of the FOIA. This exemption protects pre-
decisional and deliberative process information, the disclosure
of which would be detrimental to the Navy’s decision-making
process by creating a chilling effect on the expression of
candid opinions and inhibiting the free and frank exchange of
information among agency personnel.



Exemption (b) (6) requires withholding of information in
personnel, medical, and similar files where disclosure “would
constitute a clearly unwarranted invasion of personal privacy.”
In applying Exemption 6, a balancing test must be done, weighing
the privacy interests of the individuals named in a document
against the public interest in disclosure of the information
requested. The public interest in disclosure is one that will
“shed light on an agency'’'s performance of its statutory duties.”
Dep’t of Justice v. Reporters Committee, 489 U.S. 749, 773
(1989). In this request, the information redacted under (b) (&)
would reveal the identities of the individuals making the
statements. Those individuals have a strong privacy interest in
not being identified as such identification could lead to
harassment and/or annoyance. On balance, the public’s interest
in the redacted information is far lesser as the redacted
information would do little to shed light on the Navy'’'s
performance of its statutory duties. As the balance test
weights against disclosure, the information has been redacted.

Under exemption 7(C) of the FOIA (5 U.S.C. §8552(b) (7)(C)),
information or documents compiled for law enforcement purposes are
protected from disclosure. Case law has long recognized that the
mention of an individual's name in a law enforcement file will
engender comment and speculation and carries a stigmatizing
connotation, even for those persons who are not targets of
investigation but who are merely mentioned in law enforcement
records. Similarly, it is recognized that the identification of
law enforcement personnel referenced in investigatory files can
conceivably subject them to harassment and annoyance in the conduct
of their official duties and in their private lives.

I am the official responsible for the decision regarding
your request. Because the requested records have been denied,
you may consider this an adverse determination that may be
appealed in writing. If you decide to file an appeal, it must
be received within 90 calendar days from the date of this letter
and should contain a copy of your original requests, a copy of
this letter, and a statement indicating why you think your
appeal should be granted. Attach a copy of this letter to the
appeal and mark the appeal and the envelope, "Freedom of
Information Act Appeal." Mail the original to the Department of
the Navy, Office of the General Counsel, Attn: FOIA APPEALS,
1000 Navy Pentagon, Room SA532, Washington, DC 20350-1000.
Please mail a copy of the appeal to:



Commander

Naval Sea Systems Command (SEA 00AS5)
1333 Isaac Hull Ave SE

Washington Navy Yard, DC 20376-1021

As an alternative to filing an appeal, you may seek
Alternate Dispute Resolution (ADR). You may submit your request
for ADR either to DONFOIA-PA@navy.mil or you can call the Navy
FOIA Service Center at 202 685-0214 or via the following
address:

Chief of Naval Operations (DNS-36)

Attn: FOIA/PA Service Center

C/0 - Head, SECNAV/CNOC FOIA/PA Program Office
2000 Navy Pentagon

Washington, DC 20350-2000

If you have any questions concerning the processing of your
request, please contact Ms. Ginger Dolan at 202-781-3359.

Enclosure - Redacted 1561 Investigation of 19 Apr 13



DEPARTMENT -OF THE NAVY
PROGRAM EXECUTIVE OFFICER, SUBMARINES
1339 PATTERSON AVENUE SE
WASHINGTON NAVY YARD, DC 20376-7004

I EEFLY REFER T

19 Apr 2013

From: (b)(6), PNT)C}
To: D. Johnson, Rear Admiral, U.S. Navy

Subj: Report of Investigation into Allegation of Sexual
Harassment

Ref: SECNAVINST 5300.26D

Encl: (1) Statement of
(2) Statement of
(3) Statement of (bXB), (BXTH(C)
(4) Statement of
{(5) Statement of

I. Introduction: I was appointed on 5 April 2013 to gather
information and provide a written report of the facts
related to the allegations of sexual harassment raised by

(b)8), (B)}(THC) The allegation was made on 27 March 2013
(B)(B). (BHTNHC) ' immediate supervisor

(b)BL(BITUCY

rotation

complaint tgE,mmen 1 April. I beganzmy investigation on 9
April and concluded on 15 April. :

II. Methodology: I interviewed they ndividuals directly
involved with the situation. The investigation was
conducted in person for the (B)8), (b)THC) located at
the (6)(6), BTHC) and telephonically for the

(B)(B), (B)THC) located at|  (b)6). (BXTNC) After I conducted

the interviews, I typed the witness statements and circled

back to the individuals with any questions that arose as a

result before they signed. The individuals supplied

facebook messages, text messages, and email documentation

to solidify the facts surrounding the allegations.

ITI. Summary of Evidence: Listed below in chronological order
are the witnesses interviewed and a brief summary of their
testimony related to the allegations.

FOR OFFICIAL USE ONLY/SENSITIVE MATERIAL/PII



Subj: Report of Investigation into Allegation of Sexual
~ Harassment

1 on Facebook on 11 Aug ,;,,L

@pcepted
c) The f:.rst and source of the problem was when |(b) r

certaln I'm attracted to you, and know this presents
a problem or two for you.” (Enclosure 1)

d) § m)e), by@ic) replied on 22 Aug that(b)(s atement

came to thfiBiderea 31 Oct through 16 Nov
for a place to live and start the

(b)B), (BXTHC)

f) Durin :, :
mPparel babt§). () (e not comment on _anyone
else. This continued wheth) Frarted m
to the p01nt thag)ie), i ..,. leaw acket on.
b)E), ; out on several occasions

m;(dld not
want anything other than a professional

i b6y bxpead received unwanted
communication from thamM)&pressed a

romantic interest and unwanted advances. For

waygged at lapel qrp(qoat and asked
i ath.

8 wearing underne

: iC) sent a text message on 12 January to ask if
(L)EN BIMSad readl) bifMovember email or just acknowledged
FOR OFFICIAL USE ONLY
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Subj: Report of Investigation into Allegation of Sexual
Harassment

without reading it. | (X6).(BX"C) | responded on the same
day that "I don’'t know what there is to discuss,
I've made it pretty clear that I do not with for
more than a working relationship with you”.

( (Enclosure 1)

with| (B)E). EXNEC) | on copy

an! tE@ gaere

something to (b)(B), (bHTH
need to knot C}It made it very uncomfortable for
in that situation.

lﬂuﬂﬁﬂf@ later admltted being

con rote@.m; work on 13

nlght
there when
March.

m) On 27 March,

went to the restroom, an
other way down
(M:)had seen
called ;_T".-\.(n_'ff:'fgllz. Ce.ll phone, .”fqr

FOR OFFICIAL USE ONLY
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Subj: Report of Investigation into Allegation of Sexual
Harassment

(iteturned the

mked whe&a*ﬂﬂhm)

ndecided to

ii.

messagés when questioned and provided_t
admitted receiving mixed signals from

he location of
Wanted to know

reviousi .hiked thellT i
Wand was famil:.ar w:Lth the area wdlBIAC)
sa it was not hard to fl- e out after hearing

exactly sure of the precise'iocation but knows it is
one of three buildings.

was not comfortable with anything other than a work
relationship. This was paramount to@. GMend clear

(b}B), (EX7)HC)
FOR OFFICIAL USE ONLY
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Subj: Report of Investigation into Allegation of Sexual
Harassment

nature,

uncomfortable and toyant &), o7 gp stop, or at
least be more careful in the workp ace.
h} [®)8 admltted Lo the b6, The only

said

-‘w "t #id not

erson and [T.')KMJJM is not.
i) m.admlts to texting | (bye). mI7HC) on several
occasions. The 11 January event in whiechd birmeked

(b)(m«:]:s there any chanqg n discuss something
important face to face” () ¥xepnfirmed tha(w(m@ald
"I don’t understand what there is to discuss. I
think I have made it pretty clear I do not wish for
more than a working relationship with you.” | (b€ )
was annoyed with| m)E) minEc) | response thabEhbifi@ould
ot adiwel). (bX7 i

J EXEL®ITNC) confirmed the events with the text messages
on issues of trust w1thand (BXB). (BXTHC)
personnel that would result in work consequences as
a resulp ter withdrew the statement of trust

issues and was very sorry fow)E) )ik

area

and walking
t it was like

FOR OFFICIAL USE ONLY
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Subj: Report of Investigation into Allegation of Sexual
Harassment

flustered and would not listen M(G&xplanations
of WWS in the [pye) BInC)Rrea at 1740.

iii. (BXE). B)(7HC) Interviewed on 11 April 13

(b)(8), (BYTHC) in

{b)(B], (BHTHC)

(BXE). (BXTHC)
Q). BMaEs inv in the case beginning 21 Nov 12 and
encourage €o use the EEO hotline and send a

issues wit
instructed

d}

being approached inappropriately and would d:l.scuss
ork assignmentgy WRs very concerned about

L (Cltuation and felt responsible for h
i riate that was happening between

the tasking, (b}(6), EX7NC)
fq;)m(cp have an excuse to work withfj@)EinGeve

_the events of the 13 March
)} was hiking and ended up

atter hours.

FOR OFFICIAL USE ONLY
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Subj: Report of Investigation into Allegation of Sexual
Harassment

with the program. 8), (b)(TWE it would

cause hardship to the Program. Howevemy s

willing to do whatever it takes to make it right.
b)E), (bX7)C) &8 a lone aho

a clearer picture in

exact location.

£f) @® bY7C) 'was more of a bystander in the situation
than a participant

IvV.

FOR OFFICIAL USE ONLY
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Harassment
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Subj: Report of Investigation into Allegation of Sexual
Harassment

19 April 2013

Date

FOR OFFICIAL USE ONLY
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()&

(b

Statement of  (BXE)(bX7XC)
Regarding Allegations of Sexual Harrasment

(b)B). (BTXC)

()6}, (bHTHC)

. lhad m tprewous : (b}(B). (B)THC) _1 as they
are held every 3-4 months. (b)(6), BHTHC) from 7 to 9 August 2012

several co-workers, including

b Durlng a Facebook exchange on 20 |
quite cerm attracted to me, though

Aug

Z(MOUH praise me in front of my co-workers, which | did not feel was warranted and

did not welcome.
Example 1: My coworker at

must have noticed that I could get a fast response . (LA :
On 28 August 2012, | sent a Facebook message tqy(s), )axgiating that | was growing

had worked wi e long enough to make a fair assessment of the qual y work. Since lt
did not appt Facebook friends with any other coworkers | o) (thought it best we

not be either (Attachment 1). On 31 August 2012, 1 s [ ook message stating that

,|.-— ——

b end to locate a place to li for myoke), EXDED uri
ea:ussed the responsibilities and type of work t med as the

: We discussed where | could find information (meet

4. During the turnover vnsr@Mould comment daily on what | was wearing. | pointed out
W)not comment on anyone else's attire in our cubicle. | became uncomfortable with

his to the point that | would leave my jacket on as much as possihlg tinued to do this
when | returned in January fotm ! mimeral times this bothered me, and finally

pped.



Also during the turnover visi -.T"bi{ Was curious about the area that I was looking at living in

the rental application in a bmdert at e in ujTJJDuI@I drawer in the evenmgs [he reason |
bel\e)(d the rental application in the binder, is because recently I've walked into my

- dfo -u-:}@h-@' ing cabinet. Also onedﬂ@ jam talking tp
Hd not know winpd

] coat and said somethlng about showmg
was extremely concerned after hearing the

assignment, and worried that if | back out of thel  mys) i7c) | would be seen as being
unreliable. | decided to tell at | would handle the situation and did not contact
EEQO.

7. After my first week at th(8l. BXTiC)eceived a text message fromn 11 January 2013,
a Friday night, asking if | would be willing to meet wﬂ@mw January, a Sunday, to discuss
a Facebook messha;j sent that | had not responded to (Attachment 3).

8. On 12 January 2013i8), ®G}7(@exted me and asked if | had reathVember email or had
just acknowledged without reading it (Attachment 3). On 12 January [ responded, “l don't know
what there is to discuss, I've made it pretty clear | do not wish for more than a working
relationship with you.” (Attachment 3).

9. On Sunday 13 Januaent a series of text messages to| ®)6), G)XAC) |with me on
copy, indicating that | could not be trusted and that furthermore, there was diminished trust
between (G)ELLIEHEL. ndb)e), (p)@ERngaing workload (Attachment3 3 On Monday, 14
January 2013, (E)Iﬁh@"tﬂm calle --'Iluﬂijﬁﬂ'- ). (b

®

(b)(6), (B)7THC)




®XE). BNTNC) (b6} (blientioned a desire to have dinner at my place or(ats). (b
Mostly this was through conversation, g did)occasionally text. | did not accept any of these
invitations.

11. For Valentine’s DaﬁMeve me a Valentine's Day card crossing out the word love and
commenting that it was as platonic a car eroyld find.

the meetlng;

) {GIEJHG)I!?!@J :
T‘Il!l'ﬁf scheduled

and thus would have had to attend rega dless. Alsofps), p)mciwitness of tisig).
requireme it that | would gain the most from wi nessing it first hand.

On 11 March 2013, at approximately 9:30pm, | returned to my apartment with nmc}
(b)(8), (BYT)C) after dinner. Shortly after arrivggrd knocking at the front door twice, bu
did not find anyone at the door either time. As a result, one of piELEIDEleft the apartment and
went to the busy street to search for an th:n rg b)(5), (b

bk}, (p)asl confronted a Iwho seemed to BE%chg &
o). wxrilEran | help yo cmmm_n rephed “No and looked startled. ey b)mmesponded, “Then
have a good night” and walked away. | thought the incident was random and did not react or
take the event seriously.

15. On 2013, | began to rethink the random event from the prior night. It occurred to
me th ho normally takes the VRE to work from Virginia, had driven to the
Washington Navy Yard after witnessing theb)(e), B)7XGin Dahlgren on the morning of 11 March,
and could have driven to my neighborhood. As | was commutlng to wg |._ xte 0)(B), (b)THC

), (b)(wes able to |dent|fy as tlng( B}, (b)(7)(C)
b 5,11((3 g nfronted outside of my apartment on 11 March. | confirmed that th thd). B)dircthe picture

0




“what happened a
gady, “about you

4) l\:'."-' ¥ I . -t-r _
_and at lt was an lnnocem ._

of events (Attachment 4)(b - almgoﬁ WaS hlklng in the area and was waiting for tis (7
that evening, and did not know whlch apartment was mine. [t took more than a week for j‘m‘.m@'
to provide maps of routes, times, and a menu from where Bjklaims); Efdioed.

18. On 27 March 2013{M|almed to be leaving the office around 5: 15PM | was working
at approximately 5:40P en | suspected someone behind me. | got up quickly to go to the
restroom, and as | turned left out of my cubicle, | looked right and saw)6), d)@Eushing the other

way down the hall. Sipng MQ n. kwas to m {dyno! see that | had se&i¥ ) Mnen |
bun) jididnot answer, and | did notI AV

(b)®

19. On 08 April 2013, Monday, when | arrived at work, | noticed that my phone was opened to
the "directories menu" that shows missed, placed, and received calls. At this time, | thought this
was strange, but figured | must have left it as such on Friday. Later on that morning,{ ()6}, (B)7;
sent me a message saying: "l have a missed call on my (work) phone from you at 15:53
yesterday. That seems weird to . ‘l"u erent actually in the oﬂ‘ ice were you‘?" When |

office, but | had placed ca Sehe) Iler in the week. | cannot verify, because | have since
deleted my call log. .

(B)E), (B)THC)

18 April 2013
Date




(B)(6). (BXTNC)

Statement of

Regarding Allegations of Sexual Harassment

(b)E), (BXTHC)

(

(B)8), (B)(7|@3ecuted a short TDY in November for the purposes of turnover time wiﬂ)mw on the
job training.

(Bﬁturned and asked to meet with me to d s a potential issue with the (b)8), (BYTHC)
assighment. Op 21 2mbeii), (b7l have received unwanted communication via
Facebook | e communication a d to expressing a romantic

Facebook message WGM?)(C)

), (b) 85 planning on

living, and had deduced the apartment building), | };-: e planning to live in from that descriptiosy) (B)(7)(c)
also mentioned thnmould make inappropriate comments in the office regardin (C)
appearance, but not regardlng anyone else's appearange @anted to handle this at the lowest

{evel possiblww me s thinking of communicating again WQ@MV
wanted a work relationship and asked me to not communicate the issue {especially not to mention an
names) b:mr meeturmanted me to be aware of it in case something arose durmpmc)

timeas 3 ()
5. | sepis), (bX7Roy email on 11/21/2012 11:43 summarizing the above and stating that | was ve
concerned (bRe], (b}{was going to be harasseg, Aejgnment. Attachment 1. | encourﬂﬁ&m:)

use the EEO hotline, providing the phone numb

consulting with my supervisor] (b)8). (BX7)(C} ith (B)(B), PHTHC)
(b hat afternoon, providing no names, | sent a second email on November 2 at
encounﬁowcyse as strong a wording as possible maﬂmmunicated ttachment
1

ial (b)) (bX7HC) | | did not reply mail. [ thought it was unusual, ¢ () (7Was thabi
that has worked in this office wi hath never expressed anything Ilke this in the past.

&){M(gported to tth 8 January 2013.

(b)), (BYTHC




9. On January 11-189 m @reived a series of text messages fro b)(S), (BX7IG @b&honal cell.
(b) G},{iﬁ"" mxted me at my personal cell on Sunday, January 13tog ven me a heads up on my da that
anghim), m)(pRinion it was a threat. (e ]

. {Um}@m ork email Attachment 2.
',&J}l@mﬁ' xtexpre m"’ est in meeting to discuss a Faceboo mestogsy oA

' mmon/interesti )6 GXNO)

3 a(i?!ff UAider the huss h@j- ated possHe consequences that
i '-*EK:HEI&W g ), &

inuded a diminished trust in myself] !
workload. This struck me as quid pro quo sexual harassment.

12. | replied ali to the email on Monday, 14 January 2013 10:14, stating my shock in the content, and
stated that “It is inappropriate to threaten consequences at work based on something happening
outside of work.” Attachment 3. | was particularly shocked at the consequences portion of the text,
which to me looked Ilke quid pro quo. | also replied separatelytqg), pyzietsting that: “I would
recommend that you only communicate wigxg), )#wis work addresses/phone numbers. My
understanding based on my HR/EEO training is that you have 45 days from an incident to report an EEO
issue. And third, afPBFSPE7XG@n recommending that you call it into the EEO hotline.” Attachment 2. |

attached thef{s), B)TEEO/Harassment policy to this email.

1®) i‘-‘i‘h"ﬁ Tiquested a phone calI to dlscuss ThIS honecon did not happen. On 14 January at 11:50
i i BB K
i e, ; R GY

R)(6). (B)T)
agree to move forward, and not Iet this affect our business relationship. As stated before, a business
relationship is all | am comfortable with. If this continues to be an issue, and thus a major distraction,
then this will be elevated to higher authority.” Attachment 4.

14. 1 thought thatis), (b){7)lemail was clear and appropriate. | was very concerned wnth hcl - : ad
reacted to the rejection and | personally struggled with the decision not to informaie). Gy
command. This is how we left the text events of January.

tasking and askln if there were any of her is __-,_-_ During this perigsl '-_' ‘m ﬁ 2c citti

©X6), GXIC).



15)(6), (BX7HWay of having ofﬁcnal reason to be on my ack 9 hours a day. But it i |s what it
is. | know my options.” Attachment 5.

! 1;@“‘ J.JM"' notcon rm that

March, Ietmm

had provnded Iso stated that | wanted to raise this issue with
only do thabl w me to.

; KIBEO and Anti-harassment poli g®plied on 3/13 saying that
oriE (b@qted to get a statement othat had
i the street the evening of 11 March. Attachment 6.

0 lts@geﬁlm

determined tha$ s lurking aro

good job of using the phone to attempt to ver
(b6}, Xrwdsnesand], (BiFreying the bmldlng et (8

about it, and stated that), @)

23. 1 callqm as it now sounded as mahavlor had
become very stalker—lisnned on callingb)(€ f!'.w L R the next day, using the POC | had

provided in my previous & : : (opions, but didn"t plan on naming
names. | advisatdiis), (b)(7) 26), (b)(7)EM i ) {b)(phm added the meeting
invite fort b)E). (b a2nd said thmﬂmould raise
the issue at that meeting.

frcupMktﬂ regard (8), (& ' Y ady( ,u'.'q; me, but no other detalls The only thing to
mention here would be tha the date tl'(g ). (TRt mentioned an issue to HR. The reason |

(B)E), (B)T)C)



was concerned that day was because | thought tta). ®lZifinagement was going to get blindsided,
which was not my intention. It turns out the (6}, (b)(7ididn’t providmleme on that day, so there
was no risk q8i{6). (bi7)ineceiving an unexpected call on Friday from HR. | reviewed withi(s), (b)7)(

b)(6), (b)7)CRo date.

25. On 1 April 2013, Monday morniney) ii7rsked why | had been added to the meetingie), (bX7)(C

reported the two March incidents(tas), (b){7ed provided some additional background. This is the reason
(b)(mted me added to the meeting. We held the meeting at 093@} {B)iiasting till about 10: ZQBC)

sent a memgq rds out after that meeting, | reported out to my management as well.

Attachment 8

(B)6), (LXT)(C)

gaid | may be
X5, )
] mentioned t i€ug ()| o]
rything else, which makes it
B} ) 4ed the wards 'you are either in
or ycur out.! Which | took to mean that |t (3 dtff‘ cult to support something part time. Attachment 10.

/572073

Date

(6), (BM7)(C




Statement of | (B)(E), (BXHC)

15 April 2013

(b}(E), (B)7XC)

1. lam the |
(KE). (BXTHC)

2. |tagged alon M‘.MO heipmw a place to live for LGXE) BX7C)| |

~ accompani 9 Nov 2012 at 10:30 am to visit thelie) BXnGApartment and on 14
Nov 2012 at approximately 5:00 pm to visit the )e). b)) Apartment.

{BbXE). BYTE)

3. On 14 November we discussed meeting the Property Manager at thel (EX6). (bX7)(C)

after work and looked at the webpage in our office of the apartment
complex that)(), lia.u'(?- as considering renting. We lookwmage to discuss

at we had seen

pros and cons of that neighborhood compared to the one ip
the previous Friday.

4.

5.

continue to bring the subject up and | would contmue to avoud the subject

6. The conversation came up on either 19 or 20 November {or maybe both days). | cannot

remember exactly which day. 1 explained thatib)®), GX?(Chvas looking in thmgz
(Mhought that would be (b)E), (BYTHC) : in the area. |

pointed out that the apartment backed up to arft)e), (b)7)C! regretted making that
comment because it provided more information about wh 5 living. | never
mentioned an address or landmarks for the apartment location. Howe new
that there were landmarks around the unit such as an ice cream store directly below the
unit and a Starbucks on the adjacent comner.

7. 1 was more of a bystander/observer of the situation than a participant.

b)6), (B)(7HC)

4/1%/13

Date




10 April 2013

Statement ol (b)8), (b)7XC)

1. (b)(8). BKNICY (b)), (b)(AWaE d  ®)E). bXTHC)

(b)6}), (BITHC)

{BX6}, (M(THC)
{l ,V(_jn ()T :,

5VTHT) ith me to eam
-J 5). (BX ulm] had left and the
(bXB), (BX7HC) to learn the

{b)(B), (BH7)(C)
After the review on 18 August a few of theMprogram people includingfe)), G)7C

would stand between thern to ens not affected by this behavior. ine) b ,;1(.,1

Mn-site supervisor aib)e), (bimasuggested thatp)s). () m_m ave

more challenging work than inventory, which a (bXB), (BYTHC)

was tasked to do.
3. |requested tham;ny friend on Facebook on the evening of 11 Aug ani), (b)) C)

accepted. In a Facebook exchange dated 21 Aug, | revealed that “| was attracteduys), e)nic)

{b){6). LXNland could not help it." (Attachment 1m € !

{b)(6), BYTHC) i

{b)(6), (bX7) s)

present where the nelghborhoods were for the two furnished apartments they were
isiting that evening with rental agents @)@, eX7)c) Indicated they were inm.and
asked my opinion of these two areas. | relayed that | thoug

1



(bXE), (B)(THC) apartment, a row-house. | asked for location details,
especially since I had previously hiked the

(b)(8), (EX7HC)
(b)(6}, (b)(7)C)

{BXE). (BXN(E)

6. On 31 Jan, there was an informal “Team Building Offsite” at thel " (b)), (b)(7)(C)
(b)(ﬂ)fﬁhe participants were there to have drinks and have mostly “work”
i {b)(6), LHTHT)

(B)(8), (b)7}C)

[. J“F (THC)

in June/July

8. During the month of January and February 13, | had tried several times to ask(B)ié
to go out after work ] B)fwonld always be on the fence about it. This conclusion
surfaced over many short discussions of personal likes/dislikes we had during daily trips
to get Starbucks coffee and pure water in mid-to-late January/early February 201% (C)

eENB)zRS Much as said on 13 February thalgyd), @xwes ready to try an “outside of work”
outing or twqu), b)alwice. We ssemed to have reached agreement (settled on) that




e _J_rﬁl’fl&fﬂ@] | ne:ghborhood The next week we followed up during working hours by

C)
onciugeg that it :

comparison to the cost of seelng( 5), (b)T1i) had ¢

9. Through most of January, | identified this as my motivation for teltinglliGipbr
things/outings | was doing on weekends, whethg@}tagged along" or not. This
usually occurred at COB on the last workday before the weekend. Starting in early
February 2013, | simply stopped askin@i@m at all interested in "tagging along" in
any of my weekend events, and we/| started just discussing on Monday after the
weekend, interesting things we each had actually done the past two or three days of the
recent weekend.

. "What's wrong with being platonic friends?” This was an often asked question | inquired
8). BEhrough most of January and early February 201@KM not

11. Every time | asmwwgs and says nothing. This wasfis the basic
response/non-communication, shrugging or saying nothing, that was/has been

*‘m}ﬂb‘tﬂb
(o)), (biTeloes not want to bo touchesld), (p)nas never said no. | had only wanted a spoken

yes or no answer verbally whether
my very few inadvertent/accidental "touching" work conduct (hardly of a sexual
nature, in my extroverted mind) madm;momfortable and thgt), piwented me to
stop, or at least be more careful in the workplace.

13. On 13 February,®ys). (b)7)XCE

dmitted ta -!'Hﬁm'.

es trouble making friends. What

discusg®
is now residing in|" (&

re atlons ip had “just orked out" and this

LY .
was no fault of the (B)(B), (bXTHC) said it was entix apility to carry-on with
the relationship,| (B)B), (BYN(C)



14. There was a meetlng at -J!--M,‘-m:j:n.. 12 Feb. There was a table
2 58 as rom

which | of course did not want to happen. Again did not flinch at the time,
tense up in any way that | detected, or say anything at all about my touchlmm(c)

knees) (W uprigm,immir t would have Ilkelﬁ fal]en forward on tO)(C)
kneeslthighs t also have touc@iore( ;_;'{“:‘. _m thigh asydleiiies not

not give me a chance to have that discussion.

. We had a few text messages from 11-12 January (Attachment 3). Beginning on 13

(©
(C)

January at 10:11am admitting making a gross error by writing the email regarding trust
issues. This was sent tol (b)(6), (BX7)(C) | with{b)B), (B)HCN copy. Later that same mornin
at 11:50 | sent an email retracting my stated “work consequences” to bothm
and {)®), &X7C} | knew | had screwed up.

17. On 10 March, [ texted®8): ®ITXCupout the | (BX6), (BXTHC) {which
is abi(6), (b

}NIC} that was going to be held in} (bX8), GXNE) between 9:30 and 10:00am. |

had cml been iven notice of this event prior to texting [b}s). (b) nI(fﬁ Even though | knew
), ~T‘ h-"r it does not happen often and is a great expenence DIc,u ® (TIC]
declined but did go in the office the next day for a couple of hours to get some things




done. | thought this waslam;v:iuld not lose | (BX6), (B)AXE) ffor the day being
empioyee. | admitted that it simmered with me thatgye), (exziddid not want to go.

that aybe | had suggested an
tadjve that is not as safe as [ originally had thought. 1 was waiting for mﬂ)(m
gio return to my POV to drive home in|  (biB), (BK7)(C) hen all of a sudden,

and asked loudly “Can | help yg yEwas alarmed and actually taken back. | said if it
wasmmay have called 811.

19. On 13 March b)), dX7(Clconfronted me abou pi), b)(Bpartment area. | admitted
that | had been there that evening. b)), (b)7)E}saidlb)e), wi7E]dentified me after showing
ExGHBIRIUres of me.

IWhen | realized | was not going
igrkspace and sa sornewhere else other than my

cubicle (which is shared with{b}6), ®)}?)(E}to read the BI(E), (b

for the lasi{b)6), G)THCH(B)E). (BAT)NE; alled me on my cell whi

19 April 2013
Date



11 April 2013

(b)(8), (b}N(C)

ca

horti ahgﬁammen )C)
in January , approved by me to almncga n experience
njso initiated a mentoring agreement withh

unique to the programp
acknowledged by me

(B)(6), (BY7HC was ai this meeting that [ was made aware of the sexual

harassment case. (Attachment 1) had no idea this situation was going on before this
meeting.

4. In this meeting, | was made aware there were two incidents that were very upsetting to
nd needed to be addressed. The first was a stalking type event that

happened on 11 March in whic s seen and confronted by
evening. The second event was on
after working hours.

Mas su!equen!y seen
e building.

5. In my opinion from what I heard in that meetings|) @i@crossed over the line wifsflENc)
)R BIE dview this type of behavior as black and white. GyEIETGold me during this
meeting thakflBiFsoyilling to work wittb“nn a professional basis.

weho reall!!ﬁﬁa made a major error of judgment.

7. i vien‘s alon

18 April 2013
Date



